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Jason Seiden : How to Self-Destruct: Making the Least of What's Left of Your Career  before purchasing it in 
order to gage whether or not it would be worth my time, and all praised How to Self-Destruct: Making the Least of 
What's Left of Your Career: 

0 of 0 people found the following review helpful. How To ThinkBy R. KritThe author did a great job of making you 
think. So often we read these books that state the obvious, or brag about their success...Seiden uses personal stories 
combined with statements that make you laugh and think. All the sudden you're realizing it's okay if I don't get into 
Northwestern Grad school, maybe working hard, networking and forcing myself to actually learn will get me ahead. I 

http://f3db.com/pub/links.php?id=0979943108


hope Seiden continues to write more books with his creative style and wit. Buy this book!1 of 1 people found the 
following review helpful. Self destructionBy Steven Andrew CampbellThis is by far the most informative book that I 
have read recently. It takes you by the hand and walks you through how to really stand out at work and excel in your 
most challenging situations. I recommend this book to anyone that can read. Yeah, it's that good.1 of 8 people found 
the following review helpful. Waste of timeBy Georgean SharpSorry, but I disagree with all the reviews that gave this 
book a top rating. I thought it was a waste of time and would recommend not spending your money on this. Spend 
your money on something that is actually thought provoking.

'This book is a winner. Jason Seiden is a winner. He s a thinker and a writer who can bring you to both duh! and AHA! 
at the same moment. Nobody wants to self-destruct. But many people do. Get your 16 ounces of prevention by buying 
this book today.' --Jeffrey Gitomer, author, The Sales Bible You say, I want to make it to the top! I say, Why would 
you want that? That kind of success requires personal growth. Personal growth is difficult, stressful, and risky. Put 
those adjectives in front of anything else and you'd run away as fast as you could! How about an alternative form of 
success that requires no practice, no soul-searching, and no behavioral change whatsoever? Sounds too good to be 
true? It s not! It's called self-destruction, and you're probably already familiar with it. But do you know how to achieve 
it? With Jason Seiden's expert advice, you too can learn to: Marginalize yourself at work, whether you re in an entry-
level position or a swanky corner office Promote mediocrity while squelching outstanding performance Use 
technology to your disadvantage Destroy old relationships and prevent new ones from forming For safety's sake, the 
treatment of each topic also includes the strategies of those misguided fools who still choose success, so you know 
what not to do. How to Self-Destruct is a definitive collection of surefire, up-to-the-minute failure tactics that can 
bring you down from any height. Because when you set out to fail, you're guaranteed to win!

When reading the book How to Self-Destruct there is that moment, after pages and pages of laughing at the stupid 
things other people do in their careers, when the reader hits the prescient passage. It is that moment when you look up 
from the pages and say, "Hey, how does this guy know me?" --Ann Belser, Pittsburgh Post-GazetteAbout the 
AuthorJason Seiden delivers a powerful message of professional and leadership development, tailored specifically to 
the needs and ambitions of Generations X Y. He shows adults who are ready to take the next step in their careers how 
the business world works and helps them succeed without sacrificing their souls. Ivy League educated, Jason is an 
experienced consultant to Fortune 500 executives and a graduate level instructor of leadership and negotiations. 


